
implicit bias training ppt
**Creating an Effective Implicit Bias Training PPT: A Comprehensive Guide**

implicit bias training ppt presentations have become essential tools in workplaces, schools, and
organizations aiming to foster inclusivity and awareness. These presentations serve as visual aids that
help facilitators communicate complex ideas about unconscious biases in an engaging and digestible
manner. If you’re planning to develop or deliver an implicit bias training session, understanding how
to design and utilize a PowerPoint effectively can significantly enhance participant engagement and
learning outcomes.

Understanding the Role of an Implicit Bias Training PPT

Before diving into the nuts and bolts of creating a presentation, it’s important to grasp why an implicit
bias training ppt is such a powerful medium. Unlike traditional lectures, a well-crafted PowerPoint can
help break down abstract concepts into relatable examples, statistics, and interactive elements. This
visual reinforcement assists learners in recognizing their own unconscious biases and motivates them
to take actionable steps toward change.

What is Implicit Bias and Why Does It Matter?

Implicit bias refers to the attitudes or stereotypes that affect our understanding, actions, and
decisions unconsciously. These biases are automatic and often don’t reflect our declared beliefs. They
influence behavior in subtle but powerful ways—impacting hiring decisions, classroom interactions,
law enforcement, and many other areas. An implicit bias training ppt aims to shed light on these
hidden prejudices, helping individuals identify and mitigate their effects.

Key Components to Include in Your Implicit Bias
Training PPT

Designing an effective implicit bias training ppt requires careful consideration of content, flow, and
engagement strategies. Here are some essential elements to include:

1. Clear Definitions and Explanations

Begin by defining implicit bias in simple terms. Use relatable examples to illustrate how these biases
manifest in daily life. Incorporate visuals like infographics or short video clips to make these
definitions more memorable.



2. Real-World Impacts

Demonstrate the consequences of implicit bias through case studies or statistics. For example,
discuss how bias affects recruitment and promotion in corporate settings or disparities in healthcare
treatment. Including real-world data lends credibility and urgency to the training.

3. Interactive Activities

An interactive implicit bias training ppt keeps the audience engaged and encourages self-reflection.
Polls, quizzes, or short breakout discussions integrated into the slides can prompt participants to
examine their own biases actively.

4. Strategies for Mitigation

Provide practical tips and methods to reduce unconscious biases. This can include mindfulness
techniques, perspective-taking exercises, or organizational policies that promote fairness. Summarize
these strategies in a clear, actionable format.

5. Resources and Further Learning

Conclude with links to books, articles, and online courses for participants who want to deepen their
understanding. Offering additional resources signals that this training is part of an ongoing learning
process.

Design Tips for an Engaging Implicit Bias Training PPT

A visually appealing and well-structured presentation can make a huge difference in how your
message is received. Here are some design considerations specific to implicit bias training:

Use Inclusive Imagery

Select images and icons that reflect diversity in age, race, gender, and ability. This demonstrates a
commitment to inclusivity and helps participants see themselves represented in the training.

Keep Text Concise

Avoid overwhelming slides with dense text. Use bullet points and short sentences to convey key
ideas. Remember, slides should support your spoken words, not replace them.



Color and Contrast

Choose color schemes that are easy on the eyes and offer strong contrast for readability. Avoid colors
that may be problematic for color-blind individuals, ensuring accessibility for all learners.

Consistent Layouts

Maintain a consistent slide layout to create a professional appearance. Use the same font styles and
sizes throughout, and align text and images neatly.

Incorporating LSI Keywords Naturally in Your
Presentation

Latent Semantic Indexing (LSI) keywords related to implicit bias training help enhance the clarity and
depth of your message without sounding repetitive. Words and phrases like “unconscious bias,”
“diversity and inclusion training,” “microaggressions,” “cultural competency,” “bias awareness,” and
“equity workshops” can be woven into your slides to enrich content.

For example, when discussing the impact of implicit bias, you might say, “Unconscious bias often
leads to microaggressions that can undermine workplace harmony.” Or, when outlining mitigation
techniques, mention “cultural competency training” as a valuable tool.

Common Challenges When Delivering an Implicit Bias
Training PPT

Even the best-designed presentations can face hurdles during delivery. Being aware of these
challenges can help you prepare and adapt on the fly.

Resistance or Discomfort

Because implicit bias touches on sensitive issues related to identity and fairness, some participants
may feel defensive or uncomfortable. Creating a safe, non-judgmental environment and emphasizing
that bias is a human phenomenon—not a personal failing—can ease tensions.

Maintaining Engagement

Long training sessions can cause attention to wane. Break up your implicit bias training ppt with
varied multimedia elements, group discussions, and reflection exercises to keep energy levels high.



Ensuring Practical Application

For training to have lasting impact, participants need to apply what they’ve learned. Encourage goal-
setting or follow-up activities at the end of the session to translate insights into real-world behavior
changes.

Tips for Customizing Your Implicit Bias Training PPT

No two organizations are alike, so tailoring your presentation to fit your audience is crucial.

Know Your Audience: Understand their background, roles, and current level of bias
awareness to adjust complexity and examples accordingly.

Include Relevant Scenarios: Use industry-specific cases to make the training relatable and
practical.

Incorporate Local Context: Consider cultural norms and regional issues that might influence
bias manifestations.

Solicit Feedback: After the session, gather input to refine your slides and approach for future
trainings.

Leveraging Technology to Enhance Your Implicit Bias
Training PPT

Beyond the standard slideshow format, modern tools can elevate your implicit bias training ppt
experience.

Embedding Videos and Animations

Short videos or animated clips can vividly illustrate how biases operate. For example, a simulation
showing split-second decision-making can make unconscious bias more tangible.

Using Polling Software

Integrating live polls or quizzes through platforms like Mentimeter or Slido encourages participant
interaction and provides instant feedback.



Sharing Digital Workbooks

Accompany your presentation with downloadable materials that participants can use to journal
reflections or track progress in bias reduction efforts.

Final Thoughts on Building an Impactful Implicit Bias
Training PPT

Crafting an implicit bias training ppt is more than just assembling slides—it’s about creating a
meaningful learning journey that fosters awareness, empathy, and change. By thoughtfully combining
clear content, engaging design, and interactive elements, you can help your audience uncover hidden
biases and take steps toward a more equitable environment. Whether you’re a seasoned trainer or
new to this subject, investing time in your presentation’s quality will pay off in deeper understanding
and real-world impact.

Frequently Asked Questions

What is implicit bias training PPT?
An implicit bias training PPT is a PowerPoint presentation designed to educate individuals about
unconscious biases, how they affect decision-making, and strategies to mitigate their impact in
various settings.

Why is implicit bias training important in the workplace?
Implicit bias training is important in the workplace because it helps employees recognize and address
unconscious prejudices that can influence hiring, promotions, teamwork, and overall organizational
culture, promoting diversity and inclusion.

What key topics should be included in an implicit bias training
PPT?
Key topics include the definition of implicit bias, examples of common biases, the science behind
unconscious bias, its impact on behavior and decision-making, strategies to reduce bias, and
actionable steps for creating an inclusive environment.

How can I make my implicit bias training PPT more engaging?
To make your presentation engaging, incorporate interactive elements such as polls or quizzes, real-
life scenarios, videos, group discussions, and visually appealing graphics to help illustrate concepts
and encourage participation.



Are there any recommended resources for creating an implicit
bias training PPT?
Yes, recommended resources include academic articles on implicit bias, materials from organizations
like Project Implicit, the Kirwan Institute for the Study of Race and Ethnicity, and diversity and
inclusion toolkits from reputable HR websites.

Can implicit bias training PPTs be customized for different
industries?
Absolutely. Implicit bias training PPTs can and should be tailored to address industry-specific
examples and challenges, ensuring the content is relevant and relatable to the audience's work
environment.

Additional Resources
**Unlocking Awareness: A Professional Review of Implicit Bias Training PPT**

implicit bias training ppt materials have become essential tools in corporate, educational, and
organizational settings aiming to address unconscious prejudices. As diversity and inclusion initiatives
gain momentum, the role of well-structured PowerPoint presentations in delivering effective implicit
bias training cannot be overstated. This article explores the nuances of implicit bias training PPTs,
analyzing their content, structure, effectiveness, and the challenges they face in fostering meaningful
behavior change.

Understanding Implicit Bias Training PPTs

Implicit bias training PPTs serve as visual aids designed to convey the concept of unconscious
biases—prejudices people hold without conscious awareness—and their impact on decision-making
and interpersonal interactions. These presentations often combine empirical research, real-world
examples, and interactive elements to engage audiences.

Unlike traditional lectures, a well-crafted implicit bias training PPT balances informative content with
engaging visuals to facilitate comprehension and retention. The success of such presentations largely
depends on clarity, relevance, and the ability to prompt self-reflection among participants.

Core Components of Effective Implicit Bias Training
Presentations

An effective implicit bias training PPT typically includes several key elements:

Definition and Science of Implicit Bias: Introducing the psychological foundation behind
implicit biases, often referencing studies using the Implicit Association Test (IAT).



Examples and Case Studies: Real-life scenarios demonstrating how implicit bias manifests in
workplaces, education, healthcare, and law enforcement.

Impact Analysis: Data showing how biases affect outcomes, such as hiring decisions,
promotions, and interpersonal dynamics.

Strategies for Mitigation: Practical tools and behavioral changes to recognize and reduce
bias, including mindfulness and structured decision-making.

Interactive Exercises: Quizzes, reflection prompts, or group discussions to encourage
participant engagement.

These components, when integrated thoughtfully, can transform an ordinary slide deck into a
powerful educational experience.

Evaluating the Effectiveness of Implicit Bias Training
PPTs

While implicit bias training PPTs are widely deployed, their efficacy remains a matter of ongoing
research and debate. The visual format offers advantages, such as standardization of content and
scalability, but it also presents challenges in ensuring sustained behavioral change.

Strengths of Using PPTs for Implicit Bias Training

Accessibility: PowerPoint presentations can be easily distributed and updated, making them
accessible for remote and in-person trainings.

Consistency: Facilitators can deliver uniform messaging, reducing variations that might occur
in verbal-only sessions.

Visual Engagement: Incorporating charts, infographics, and videos helps in simplifying
complex psychological concepts.

Moreover, many organizations complement PPTs with facilitator-led discussions to deepen
understanding.

Limitations and Criticisms

Despite these benefits, implicit bias training PPTs have limitations:



Superficial Engagement: Passive presentation formats can fail to provoke the deep self-
reflection necessary for change.

One-Size-Fits-All Approach: Generic slide decks may overlook specific cultural or
organizational contexts, reducing relevance.

Short-Term Impact: Studies suggest that implicit bias training often results in temporary
awareness spikes rather than long-lasting behavioral transformation.

Potential Backlash: Poorly designed content risks alienating participants or reinforcing
stereotypes unintentionally.

These challenges underscore the need for PPTs that are thoughtfully designed and integrated into
broader diversity efforts.

Design Considerations for High-Quality Implicit Bias
Training PPTs

Creating an impactful implicit bias training PowerPoint involves a deliberate approach to content,
design, and delivery mechanisms.

Content Relevance and Accuracy

The presentation must be grounded in credible research, citing recent studies and avoiding
oversimplifications. Incorporating data from reputable sources, such as the American Psychological
Association or peer-reviewed journals, enhances legitimacy and trust.

Visual Aesthetics and Readability

Effective slide design employs clean layouts with minimal text, high-contrast colors, and consistent
fonts. Visual storytelling—using images, charts, and icons—can make abstract concepts concrete. For
example, diagrams illustrating how unconscious biases influence decision trees help audiences
visualize the subconscious process.

Interactive Elements

Embedding polls, reflection prompts, or breakout discussions within the PPT session increases
engagement. Many trainers use tools like embedded quizzes or real-time feedback mechanisms to
maintain participant attention and personalize learning.



Customization for Audience

Tailoring content to the specific audience—whether corporate employees, educators, or law
enforcement—enables greater resonance. Including industry-specific case studies or addressing
particular challenges faced by the group fosters relevance.

Comparisons: Implicit Bias Training PPTs vs.
Alternative Formats

To fully appreciate the role of implicit bias training PPTs, it is helpful to compare them to other
training modalities.

Workshops and Interactive Seminars

In-person workshops often allow for deeper dialogue and experiential learning. Facilitators can adapt
dynamically to participant feedback, something a static PPT cannot do alone. However, workshops
may lack the scalability and consistency of a standardized presentation.

Online Modules and E-Learning

Many organizations utilize online courses with video lectures, quizzes, and scenario-based learning.
These platforms allow for personalized pacing and data tracking but may require higher technological
investment.

Print and Multimedia Resources

Supplementary materials such as handouts, videos, and podcasts can enrich the training experience.
When paired with a PowerPoint, these resources create a multimodal approach that caters to different
learning styles.

Each format has its advantages, but implicit bias training PPTs remain a foundational element due to
their versatility and ease of deployment.

Future Trends and Innovations in Implicit Bias Training
PPTs

Emerging technologies and pedagogical techniques are transforming how implicit bias training is
delivered.



Incorporation of Artificial Intelligence

AI-driven tools can analyze participant responses during training and adapt content in real-time. This
personalization could address the one-size-fits-all criticism often leveled at traditional PPTs.

Virtual Reality (VR) and Simulations

VR offers immersive experiences where trainees can "walk in someone else’s shoes," providing
powerful empathy-building exercises that complement slide-based content.

Data Analytics for Impact Measurement

Integrating analytics into training platforms allows organizations to track changes in attitudes and
behaviors post-training, informing continuous improvement of PPT materials.

Collaborative and Social Learning Features

Social media integration and peer discussion forums linked to training sessions encourage ongoing
dialogue beyond the initial presentation, reinforcing concepts introduced in the PPT.

As implicit bias training evolves, the traditional PowerPoint presentation is likely to become more
interactive, personalized, and integrated within broader learning ecosystems.

---

In evaluating implicit bias training PPTs, it is clear they play a pivotal role in raising awareness and
initiating conversations about unconscious prejudice. Nevertheless, their true value depends on
thoughtful design, contextual relevance, and integration with other educational strategies. As
organizations continue to prioritize diversity and inclusion, the refinement of implicit bias training
presentations will remain a critical factor in driving meaningful cultural change.

Implicit Bias Training Ppt

  implicit bias training ppt: Bias in the Law Joseph Avery, Joel Cooper, 2020-02-12 Racial bias
in the U.S. criminal justice system is much debated and discussed, but until now, no single volume
has covered the full expanse of the issue. In Bias in the Law, sixteen outstanding experts address the
impact of racial bias in the full roster of criminal justice actors. They examine the role of legislators
crafting criminal justice legislation, community enforcers, and police, as well as prosecutors,
criminal defense attorneys, judges, and jurors. Understanding when and why bias arises, as well as
how it impacts defendants requires a clear understanding how each of these actors operate.
Contributions touch on other crucial topics—racialized drug stigma, legal technology, and
interventions—that are vital for understanding how the United States has reached this moment of

https://stage.support.buyingbuddy.com/archive-th-157/implicit-bias-training-ppt.pdf


stark racial disparity in incarceration. The result is an important entry into understanding the
pervasiveness of racial bias, how such bias impacts legal outcomes, and why such impact matters.
This is an issue that is as relevant today as it was fifty—or even one hundred fifty—years ago, and
collection editors Joseph Avery and Joel Cooper provide a glimpse at how to proceed.
  implicit bias training ppt: Rizvi’s Guide to Conquering Unconscious Bias S. Hasnain
Rizvi, 2024-01-10
  implicit bias training ppt: Implicit Bias in Schools Gina Laura Gullo, Kelly Capatosto, Cheryl
Staats, 2018-12-07 Implicit bias is often recognized as one of the reasons for instances of
discrimination and injustice, despite most people explicitly believing in the importance of equality
and justice for all people. Implicit Bias in Schools provides practitioners with an understanding of
implicit bias and how to address it from start to finish: what it is, how it is a problem, and how we
can fix it. Grounded in an accessible summary of research on bias and inequity in schools, this book
bridges the research-to-practice gap by exploring how implicit bias affects students and what school
leaders can do to mitigate the effects of bias in their schools. Covering issues of discipline,
instruction, academic achievement, mindfulness, data collection, and culturally relevant practices,
and full of rich examples and strategies, Implicit Bias in Schools is a must-have resource for
educators today. Supplemental material, including links to resources mentioned in the text, tools,
and worksheets to assist your journey when implementing strategies at your own school can be
found at www.routledge.com/9781138497061.
  implicit bias training ppt: Biased Jennifer L. Eberhardt, PhD, 2020-03-03
Poignant....important and illuminating.—The New York Times Book Review Groundbreaking.—Bryan
Stevenson, New York Times bestselling author of Just Mercy From one of the world’s leading experts
on unconscious racial bias come stories, science, and strategies to address one of the central
controversies of our time How do we talk about bias? How do we address racial disparities and
inequities? What role do our institutions play in creating, maintaining, and magnifying those
inequities? What role do we play? With a perspective that is at once scientific, investigative, and
informed by personal experience, Dr. Jennifer Eberhardt offers us the language and courage we
need to face one of the biggest and most troubling issues of our time. She exposes racial bias at all
levels of society—in our neighborhoods, schools, workplaces, and criminal justice system. Yet she
also offers us tools to address it. Eberhardt shows us how we can be vulnerable to bias but not
doomed to live under its grip. Racial bias is a problem that we all have a role to play in solving.
  implicit bias training ppt: Rethinking Implicit Bias Training Connie Morris, 2024-01-02
Rethinking Implicit Bias Training critically examines the concept of implicit bias, particularly within
the context of police training and the broader societal implications of racism. It guides students
through the intricate world of criminal justice, highlighting contemporary issues critical to
cultivating justice and empathy within the profession. Students explore the subtle workings of
implicit bias and see how it affects behavior, decision-making, and the broader landscape of law
enforcement in our society. The text offers readers the information and tools they need to facilitate
change within the discipline. They learn how to recognize and overcome bias, encourage open and
constructive dialogues, and challenge systematic inequalities. Each chapter includes objectives, key
terms, and reflective questions to facilitate deeper engagement with the content. Rethinking Implicit
Bias Training is designed to help students develop increased self-awareness and a vision for a future
in which inclusivity, responsibility, and empathy are the pillars of the criminal justice system. The
text is well suited for courses in criminal justice, sociology, psychology, and law enforcement
training programs.
  implicit bias training ppt: Measuring the Impact of an Implicit Bias Training Intervention on
Police Academy Recruits Richard D. Flotron (III), 2020 This study evaluated whether an intervention
on implicit bias would mitigate police academy recruits' implicit associations and color-blind racial
ideology. The police recruits' racial attitudes were tested before and after the completion of the
implicit bias training. Their implicit associations on Race, Skin-Tone, and Weapons were tested as
well, both before and again at the completion of the training. The purpose of this study was to



measure the impact of an intervention designed to decrease the implicit bias of police academy
recruits by improving their racial attitudes toward minorities. The ultimate goal of this study was to
search for ways to improve implicit bias training in hopes of reducing police officer's implicit bias
along with improving their color-blind racial attitudes toward people of color. Findings of the
research indicated the implicit bias intervention had no significant effect on the recruits' racial
attitudes nor their implicit associations. Recommendations included: 1) integrating implicit bias
training into the academy curriculum, including scenario-based training facilitated by a person of
color who can speak personally on the negative effects of racial bias; 2) providing implicit bias
training to the administration and instructional staff at the academy; 3) including intergroup contact
theory and color-blind racial ideology in the curriculum which should counter-stereotypic imagery
and storytelling; 4) recruiting more racial and minority instructors and role-players; and 5) involving
the community more in the training.
  implicit bias training ppt: Implicit Bias Theresa M. Bouley, Anni K. Reinking, 2021-11-14
Educator implicit bias is often experienced by students of varying identities as microaggressions. In
this book the authors define implicit bias and microaggressions, identify ways students of varying
identities such as race, gender/LGBTQ+, religion, socioeconomic, ability, linguistic and family
dynamics, experience microaggressions in schools, and offer an educator’s guide to using culturally
responsive teaching as an antidote to microaggressions. We also provide specific ways to interrupt
microaggressions in schools.
  implicit bias training ppt: Race on the Brain Jonathan Kahn, 2017-11-07 Of the many
obstacles to racial justice in America, none has received more recent attention than the one that
lurks in our subconscious. As social movements and policing scandals have shown how far from
being “postracial” we are, the concept of implicit bias has taken center stage in the national
conversation about race. Millions of Americans have taken online tests purporting to show the deep,
invisible roots of their own prejudice. A recent Oxford study that claims to have found a drug that
reduces implicit bias is only the starkest example of a pervasive trend. But what do we risk when we
seek the simplicity of a technological diagnosis—and solution—for racism? What do we miss when
we locate racism in our biology and our brains rather than in our history and our social practices? In
Race on the Brain, Jonathan Kahn argues that implicit bias has grown into a master narrative of race
relations—one with profound, if unintended, negative consequences for law, science, and society. He
emphasizes its limitations, arguing that while useful as a tool to understand particular types of
behavior, it is only one among several tools available to policy makers. An uncritical embrace of
implicit bias, to the exclusion of power relations and structural racism, undermines wider civic
responsibility for addressing the problem by turning it over to experts. Technological interventions,
including many tests for implicit bias, are premised on a color-blind ideal and run the risk of erasing
history, denying present reality, and obscuring accountability. Kahn recognizes the significance of
implicit social cognition but cautions against seeing it as a panacea for addressing America’s
longstanding racial problems. A bracing corrective to what has become a common-sense
understanding of the power of prejudice, Race on the Brain challenges us all to engage more
thoughtfully and more democratically in the difficult task of promoting racial justice.
  implicit bias training ppt: Implicit Bias and Philosophy, Volume 2 Michael Brownstein,
Jennifer Saul, 2016-04-01 There is abundant evidence that most people, often in spite of their
conscious beliefs, values and attitudes, have implicit biases. 'Implicit bias' is a term of art referring
to evaluations of social groups that are largely outside conscious awareness or control. These
evaluations are typically thought to involve associations between social groups and concepts or roles
like 'violent,' 'lazy,' 'nurturing,' 'assertive,' 'scientist,' and so on. Such associations result at least in
part from common stereotypes found in contemporary liberal societies about members of these
groups. Implicit Bias and Philosophy brings the work of leading philosophers and psychologists
together to explore core areas of psychological research on implicit (or unconscious) bias, as well as
the ramifications of implicit bias for core areas of philosophy. Volume 2: Moral Responsibility,
Structural Injustice, and Ethics is comprised of three sections. 'Moral Responsibility for Implicit



Bias' contains chapters examining the relationship of implicit biases to concepts that are central to
moral responsibility, including control, awareness, reasons-responsiveness, and alienation. The
chapters in the second section--'Structural Injustice'--explore the connections between the implicit
biases held by individuals and the structural injustices of the societies in which they are situated.
And finally, the third section--'The Ethics of Implicit Bias: Theory and Practice'--contains chapters
examining strategies for implicit attitude change, the ramifications of research on implicit bias for
philosophers working in ethics, and suggestions for combatting implicit biases in the fields of
philosophy and law. This volume can be read independently of, or in conjunction with, Volume I:
Metaphysics and Epistemology, which addresses key metaphysical and epistemological questions on
implicit bias, including the effect of implicit bias on scientific research, gender stereotypes in
philosophy, and the role of heuristics in biased reasoning.
  implicit bias training ppt: Sway Pragya Agarwal, 2020-06-02 Experiments have shown that
our brains categorize people by race in less than one-tenth of a second, about 50 milliseconds before
determining sex. This means that we are labelling people by race and associating certain
characteristics to them without even hearing them speak or getting to know them. This subtle
cognitive process starts in the amygdala, the area of the brain associated with strong emotions. Does
this mean that unconscious biases are hardwired into our brains as an evolutionary response, or do
they emerge from assimilating information that we see around us? In Sway, author Pragya Agarwal
uncovers the science behind our 'unintentional' biases. Using real world stories underpinned by
scientific theories and research, this book unravels the way our unconscious biases are affecting the
way we communicate, make decisions and perceive the world. A wide range of implicit biases are
covered, including age-ism, sexism and aversive racism, and by using research and theories from a
wide range of disciplines, including social science, psychology, biology and neuroscience, readers
learn how these biases manifest and whether there is anything we can do about them. This book
encourages readers to think, understand and evaluate their own biases in a scientific and
non-judgmental way.
  implicit bias training ppt: Acknowledging the Existence of Bias E. Beverly Young, 2020-12-17
This Workbook serves as a companion to the three-hour course, Identifying Implicit-Explicit Bias©.
Content covers lesson material for Part 1-Acknowledging the Existence of Bias and accompanies a
PowerPoint Presentation of the same title.Section III in this Workbook is a Self-Assessment Tool
designed by this author, which is optional; however, completing the assessment is recommended to
round out the learning experience and as impetus for change in areas needing new focus.
  implicit bias training ppt: Improving Health Disparities Through Implicit Bias Training in the
Community Mental Health Setting Lynaudry L. Vickers, 2020
  implicit bias training ppt: Implicit Bias and Moral Responsibility Melissa Greiser, 2021
Implicit bias seems to be at the heart of a number of pressing societal problems. Efforts have been
made to reduce bias through spreading information about implicit attitudes and implementing bias
training programs. To adequately address these issues, though, greater attention needs to be given
to how individuals process and respond to information about implicit bias. The current study
explored moral judgments of behaviors stemming from implicit bias judgments, with a focus on
gender-based discrimination. We also considered how ingroup status (sharing the same gender as
the perpetrator) may affect these judgments. Participants read a short scenario about a man or
woman who exhibited either implicit or explicit bias toward the opposite gender; participants then
reported their judgments of the perpetrator's moral responsibility.--Page 5
  implicit bias training ppt: Implicit Bias and Philosophy Michael Brownstein, Jennifer
Mather Saul, 2016 Most people have implicit biases: they evaluate social groups in ways that they
are unconscious of or cannot control, and which may run counter to their conscious beliefs and
values. This volume explores the themes of moral responsibility in implicit bias, structural injustice
in society, and strategies for implicit attitude change.
  implicit bias training ppt: Implicit Bias Training to Reduce Behavior Referrals in 9th
Grade African American Males David Gardner, 2022 This study examined how an intervention in



the form of an implicit bias training professional development session in an urban high school
impacted the practice of assigning discipline referrals. This study was conducted for a period of 4
weeks, and it included 17 participants. The research question for this study focused on examining
whether or not implicit bias training had an impact on improving discipline referral practices in an
urban high school. A pre and post quantitative survey was administered to the participants. The
results of the surveys showed that there was a measurable decrease in the referral rate, thus
showing that the implementation of implicit bias training was able to reduce the discipline referral
rate in the study site.
  implicit bias training ppt: An Introduction to Implicit Bias Erin Beeghly, Alex Madva,
2020-03-27 Written by a diverse range of scholars, this accessible introductory volume asks: What is
implicit bias? How does implicit bias compromise our knowledge of others and social reality? How
does implicit bias affect us, as individuals and participants in larger social and political institutions,
and what can we do to combat biases? An interdisciplinary enterprise, the volume brings together
the philosophical perspective of the humanities with the perspective of the social sciences to develop
rich lines of inquiry. Its twelve chapters are written in a non-technical style, using relatable
examples that help readers understand what implicit bias is, its significance, and the controversies
surrounding it. Each chapter includes discussion questions and additional annotated reading
suggestions, and a companion webpage contains teaching resources. The volume is an invaluable
resource for students—and researchers—seeking to understand criticisms surrounding implicit bias,
as well as how one might answer them by adopting a more nuanced understanding of bias and its
role in maintaining social injustice.
  implicit bias training ppt: Implicit Bias and Philosophy: Metaphysics and epistemology
Michael S. Brownstein, Jennifer Mather Saul, 2016 Most people show unconscious bias in their
evaluations of social groups, in ways that may run counter to their conscious beliefs. This volume
addresses key metaphysical and epistemological questions about implicit bias, including its effect on
scientific research, gender stereotypes in philosophy, and the role of heuristics in biased reasoning.
  implicit bias training ppt: The End of Bias: A Beginning Jessica Nordell, 2021-09-21
FINALIST FOR THE NYPL HELEN BERNSTEIN AWARD FOR EXCELLENCE IN JOURNALISM, THE
LUKAS BOOK PRIZE, AND THE ROYAL SOCIETY SCIENCE BOOK PRIZE 2022 NAUTILUS BOOK
AWARD SILVER MEDAL * AMERICAN SOCIETY OF JOURNALISTS AND AUTHORS HONORABLE
MENTION IN GENERAL NONFICTION NAMED A BEST BOOK OF THE YEAR BY WORLD
ECONOMIC FORUM, AARP, GREATER GOOD, AND INC. The End of Bias is a transformative,
groundbreaking exploration into how we can eradicate unintentional bias and discrimination, the
great challenge of our age. Unconscious bias: persistent, unintentional prejudiced behavior that
clashes with our consciously held beliefs. We know that it exists, to corrosive and even lethal effect.
We see it in medicine, the workplace, education, policing, and beyond. But when it comes to
uprooting our prejudices, we still have far to go. With nuance, compassion, and ten years' immersion
in the topic, Jessica Nordell weaves gripping stories with scientific research to reveal how minds,
hearts, and behaviors change. She scrutinizes diversity training, deployed across the land as a
corrective but with inconsistent results. She explores what works and why: the diagnostic checklist
used by doctors at Johns Hopkins Hospital that eliminated disparate treatment of men and women;
the preschool in Sweden where teachers found ingenious ways to uproot gender stereotyping; the
police unit in Oregon where the practice of mindfulness and specialized training has coincided with
a startling drop in the use of force. Captivating, direct, and transformative, The End of Bias: A
Beginning brings good news. Biased behavior can change; the approaches outlined here show how
we can begin to remake ourselves and our world. Includes illustrated charts
  implicit bias training ppt: Implicit Bias in College Student Conduct Systems Scott R. Stallman,
2015 Race matters in the American criminal justice system. Outcomes for black defendants are far
worse than white defendants accused of similar crimes (Banks, Eberhardt, & Ross, 2006). This
system, however flawed, is foundational to college and university due process procedures. In this
study the findings demonstrated that implicit biases held by student conduct professionals exist at



similar levels to those found in the general public. Furthermore, at times this bias was expressed in
the decisions they made in sample judicial cases. Finally, the findings demonstrated that the
expressions of association were reduced by exposing the participants to evidence of their own
implicit bias before decisions were made. The study involved 175 college student conduct
practitioners drawn from around the country. The Implicit Association Test (IAT) (Greenwald,
McGhee, & Schwartz, 1998) was used to reveal participants' implicit bias. The researcher chose to
use the IAT because it is a strong reaction-time instrument used to assess bias that is automatically
activated, in this case by race. The researcher theorized that the IAT performance feedback would
expose individuals to discrepancies between their conscious values and their unconscious biases,
motivating them to make attempts to reduce the effect of the implicit bias. This study offers evidence
regarding three primary hypotheses: (a) student conduct professionals who participated in the study
harbor implicit bias related to race, similar to that of the general public; (b) a significant correlation
exists between the degree of bias and the decisions made in some of the sample cases; and (c) IAT
performance feedback motivated discrepancy reduction in judicial sanctioning in the sample cases.
The implications for college student conduct research are also considered, and recommendations for
improvement are offered.
  implicit bias training ppt: Implicit Bias and Philosophy Michael Brownstein,
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