bachelor of science in industrial
organizational psychology

Bachelor of Science in Industrial Organizational Psychology: Understanding the Intersection of
Business and Human Behavior

bachelor of science in industrial organizational psychology is a fascinating academic path that
combines the principles of psychology with the practical needs of the workplace. If you've ever
wondered how companies improve employee satisfaction, boost productivity, or select the right
candidates for a job, this field provides the scientific foundation behind those processes. With
businesses increasingly recognizing the importance of human factors in organizational success,
pursuing a bachelor’s degree in industrial organizational psychology positions students at the
crossroads of people and performance.

What is Industrial Organizational Psychology?

Industrial organizational psychology, often abbreviated as I-O psychology, is the study of human
behavior in workplace settings. It applies psychological theories and research methods to solve
problems related to personnel management, organizational development, and employee well-being.
The field is broad, covering areas such as recruitment, training, motivation, leadership, and
workplace culture.

A Bachelor of Science in Industrial Organizational Psychology equips students with the tools to

analyze and improve workplace dynamics. Unlike general psychology degrees, this program focuses
extensively on how psychological concepts apply specifically to industries and organizations.

Core Areas Covered in the Degree

Students pursuing this degree will encounter a blend of psychology, business, and research
methodologies. Key topics often include:

e Organizational Behavior: Understanding how individuals and groups act within
organizations.
e Personnel Psychology: Techniques for hiring, assessing, and developing talent.

* Workplace Motivation and Performance: Strategies to encourage productivity and
engagement.

e Training and Development: Designing programs to enhance employee skills.

e Research Methods and Statistics: Learning how to collect and analyze workplace data.



By delving into these subjects, students gain a comprehensive view of how psychology can address
real-world workplace challenges.

Why Choose a Bachelor of Science in Industrial
Organizational Psychology?

With the business landscape becoming more competitive, companies are turning to I-O psychology
professionals to gain an edge through better human capital management. Here’s why this degree is
an excellent choice:

Growing Demand for Organizational Psychologists

Organizations increasingly understand that their success hinges on their people. I-O psychologists
can identify what motivates employees, how to design effective teams, and ways to foster a positive
corporate culture. This demand translates into promising career prospects for graduates with
relevant skills.

Versatile Career Paths

A bachelor’s degree in industrial organizational psychology opens doors to various roles, including:

e Human Resources Specialist
e Training and Development Coordinator
¢ Organizational Development Consultant
e Employee Relations Manager

e Talent Acquisition Analyst

Each position benefits from understanding psychological principles to enhance workforce efficiency
and satisfaction.

Foundation for Advanced Studies

Many students use this degree as a stepping stone toward graduate studies, such as a master’s or
doctoral program in industrial organizational psychology or related fields like business
administration or human resource management. Graduate education can further expand career
opportunities, including roles in research, consulting, and executive leadership.



What Does the Curriculum Look Like?

A bachelor of science in industrial organizational psychology curriculum typically blends theoretical
knowledge with practical applications. Here’s an overview of what students might expect throughout
their studies:

Psychology and Behavioral Science Foundations

Understanding human cognition, emotion, and behavior is crucial. Courses often include general
psychology, social psychology, and cognitive psychology, providing a solid base for specialized
topics.

Organizational Psychology and Business Courses

Students study how organizations function and how to apply psychological methods to improve
business outcomes. Courses might cover organizational theory, leadership, workplace ethics, and
business communication.

Research and Data Analysis

Since I-O psychology relies heavily on empirical data, students learn research design, statistical
analysis, and data interpretation. This skill set is vital for conducting workplace assessments and
evaluating intervention effectiveness.

Practical Experience and Internships

Many programs encourage or require internships that allow students to gain hands-on experience in
corporate, government, or nonprofit settings. Such opportunities enhance learning and build
professional networks.

Skills Developed in a Bachelor of Science in Industrial
Organizational Psychology Program

Beyond subject matter expertise, this degree fosters a unique set of competencies valuable in any
workplace:

¢ Analytical Thinking: Ability to interpret complex data and identify patterns impacting
organizational health.



e Communication Skills: Conveying findings and recommendations clearly to diverse
audiences.

e Problem-Solving: Designing interventions to address employee and organizational
challenges.

e Ethical Judgment: Applying ethical standards in research and workplace practices.

¢ Collaboration: Working effectively with teams across departments and hierarchies.

These skills are not only essential for I-O psychology roles but also prized in many business
environments.

How to Choose the Right Program

If you're considering a bachelor of science in industrial organizational psychology, selecting the
right school and program is crucial. Here are some tips to guide your decision:

Accreditation and Faculty Expertise

Look for programs accredited by recognized bodies and faculty members with strong backgrounds in
industrial organizational psychology research or practice. This ensures quality education and access
to current industry knowledge.

Curriculum Balance

Choose programs that offer a balanced curriculum combining psychology fundamentals, business
concepts, and research training. A well-rounded education prepares you for diverse career paths.

Experiential Learning Opportunities

Internships, cooperative education, or project-based courses provide invaluable real-world
experience. Prioritize programs that facilitate these hands-on learning options.

Career Services and Alumni Network

Strong career support and a vibrant alumni community can enhance job placement and professional
growth after graduation.



The Future of Industrial Organizational Psychology

As workplaces evolve with technology, globalization, and changing workforce demographics,
industrial organizational psychology remains a dynamic and vital field. Emerging trends include:

e Use of Artificial Intelligence: Integrating Al tools for employee assessments and talent
management.

e Focus on Diversity, Equity, and Inclusion (DEI): Developing strategies to create inclusive
and equitable work environments.

¢ Remote Work and Virtual Teams: Studying the psychological impacts of distributed
workforces.

e Employee Well-Being: Emphasizing mental health and work-life balance initiatives.

Pursuing a bachelor of science in industrial organizational psychology means entering a field that
continuously adapts to meet the changing needs of organizations and their people.

Exploring this degree can be a rewarding journey for those passionate about understanding human
behavior and making a tangible difference in how businesses operate. Whether you aim to influence
hiring practices, boost employee morale, or contribute to organizational strategy, industrial
organizational psychology offers a unique blend of science and business to prepare you for
meaningful work in the modern workforce.

Frequently Asked Questions

What is a Bachelor of Science in Industrial Organizational
Psychology?

A Bachelor of Science in Industrial Organizational Psychology is an undergraduate degree program
that focuses on applying psychological principles and research methods to workplace environments
to improve employee performance, motivation, and overall organizational effectiveness.

What career opportunities are available with a Bachelor of
Science in Industrial Organizational Psychology?

Graduates can pursue careers in human resources, talent management, organizational development,
employee training, recruitment, and consulting roles that focus on improving workplace productivity
and employee satisfaction.



What are the core subjects studied in a Bachelor of Science in
Industrial Organizational Psychology program?

Core subjects typically include psychology fundamentals, statistics, research methods,
organizational behavior, human resource management, employee motivation, performance
assessment, and workplace safety.

How does Industrial Organizational Psychology differ from
general Psychology?

While general psychology covers a broad range of human behaviors and mental processes, Industrial
Organizational Psychology specifically applies psychological theories and practices to workplace
settings to enhance organizational effectiveness and employee well-being.

What skills can students expect to gain from a Bachelor’s
degree in Industrial Organizational Psychology?

Students develop skills in data analysis, research design, interpersonal communication, employee
assessment, conflict resolution, leadership development, and strategic human resource
management.

Is a Bachelor's degree in Industrial Organizational Psychology
sufficient for certification or do I need further education?

While a Bachelor's degree provides foundational knowledge, many advanced positions and
certifications in Industrial Organizational Psychology require a Master's or Doctoral degree, along
with relevant work experience.

How is technology integrated into the study of Industrial
Organizational Psychology at the bachelor's level?

Technology is used for data collection and analysis, employee performance tracking, virtual training
programs, and implementing digital tools that support organizational communication and
productivity.

Additional Resources

Bachelor of Science in Industrial Organizational Psychology: Exploring the Intersection of
Psychology and Business

bachelor of science in industrial organizational psychology represents a specialized
undergraduate degree that blends principles of psychology with business practices to improve
workplace environments and organizational effectiveness. This interdisciplinary field focuses on
understanding human behavior in professional settings, aiming to optimize employee performance,
satisfaction, and overall organizational health. As industries increasingly recognize the value of data-
driven human resources strategies and employee engagement, the demand for graduates with



expertise in industrial organizational psychology (I-O psychology) continues to grow.

Understanding the Bachelor of Science in Industrial
Organizational Psychology

The bachelor’s degree in industrial organizational psychology serves as a foundation for students
interested in applying psychological theories to workplace challenges. Unlike general psychology
programs, this degree emphasizes real-world applications that impact recruitment, training,
leadership development, and organizational culture. It is designed to prepare students for entry-
level roles in human resources, talent management, and organizational development, or for graduate
studies in psychology or business administration.

Academic curricula typically cover a range of topics including psychological assessment, research
methods, statistics, motivation theories, employee relations, and organizational behavior. Graduates

acquire skills in data analysis, behavioral evaluation, and strategic planning, equipping them to
analyze workforce dynamics and implement evidence-based interventions.

Core Curriculum and Skills Development

A distinctive feature of the bachelor of science in industrial organizational psychology is its blend of
quantitative and qualitative methodologies. Students learn to conduct surveys, interpret
psychometric tests, and analyze organizational data to inform decision-making. Core course modules
often include:

e Introduction to Industrial Organizational Psychology

e Organizational Behavior and Leadership

¢ Human Resource Management

¢ Psychological Statistics and Research Methods

e Employee Training and Development

e Workplace Motivation and Job Satisfaction

e Legal and Ethical Issues in the Workplace

These subjects cultivate critical thinking and analytical skills, enabling graduates to assess complex
workplace scenarios and propose interventions that enhance productivity and morale.



Career Pathways and Industry Applications

One of the principal advantages of a bachelor of science in industrial organizational psychology is its
versatility across various sectors. Graduates can enter human resources departments, consulting
firms, government agencies, or non-profit organizations. Roles such as HR specialist, talent
acquisition coordinator, training and development officer, or organizational analyst are common
entry-level positions.

According to the U.S. Bureau of Labor Statistics, the employment of human resources specialists is
projected to grow by approximately 7% over the next decade, suggesting a steady demand for
professionals skilled in workforce management. While many mid- and upper-level roles may require
advanced degrees, a bachelor’s in I-O psychology provides a competitive edge for candidates
pursuing careers centered on data-driven employee management.

Advantages of Pursuing the Degree

Interdisciplinary Expertise: Combines psychology with business, making graduates valuable
assets in organizational strategy.

Practical Skill Set: Emphasis on research and statistical analysis prepares students for
evidence-based decision-making.

Growing Market Demand: Increasing focus on employee well-being and organizational
effectiveness drives recruitment.

Foundation for Advanced Education: Supports progression into graduate programs in
psychology, human resources, or business administration.

Challenges and Considerations

Despite its benefits, the bachelor of science in industrial organizational psychology is not without
limitations. Many specialized I-O psychology roles, particularly those involving clinical assessments
or organizational consulting, require a master’s or doctoral degree. This can prolong educational
commitments and necessitate additional financial investment.

Moreover, the undergraduate program’s broad scope may sometimes lack deep specialization,
making it essential for students to pursue internships or certifications to enhance practical
experience. Balancing psychological theory with business acumen is another challenge, as students
must develop competencies in both domains to be effective practitioners.



Comparing Industrial Organizational Psychology with
Related Fields

The industrial organizational psychology degree often overlaps with human resources management
and general psychology but maintains distinct differences. Unlike a general psychology degree,
which primarily explores cognitive, developmental, or clinical psychology, an I-O psychology
program focuses on workplace behavior, motivation, and organizational systems.

Similarly, human resources degrees tend to emphasize administrative functions such as payroll,
benefits management, and labor law compliance, while industrial organizational psychology delves
deeper into behavioral science and organizational dynamics. This specialized knowledge empowers
graduates to contribute to talent optimization and culture shaping beyond standard HR processes.

Online vs. On-Campus Programs

With the rise of digital education, many universities now offer bachelor of science in industrial
organizational psychology programs online. These formats provide flexibility for working
professionals or remote learners but may vary in terms of experiential learning opportunities.

On-campus programs often facilitate direct interaction with faculty and peers, access to research
labs, and internships within local businesses. Conversely, online programs can leverage virtual
simulations and remote projects to develop comparable competencies. Prospective students should
weigh these factors against their learning preferences and career objectives.

The Future Outlook for Industrial Organizational
Psychology Graduates

As workplaces evolve with technological advancements and shifting employee expectations, the role
of industrial organizational psychologists becomes increasingly critical. Emerging trends such as
remote work, diversity and inclusion initiatives, and artificial intelligence integration require
nuanced understanding of human behavior and organizational systems.

Graduates with a bachelor of science in industrial organizational psychology are well-positioned to
contribute to these transformations by designing adaptive work environments, fostering employee
engagement, and guiding leadership development. Their ability to apply psychological principles
pragmatically can drive innovation and resilience within organizations.

In sum, the bachelor of science in industrial organizational psychology offers a compelling blend of
theory and practice that prepares students for impactful careers at the intersection of psychology
and business. While further education may be necessary for certain advanced roles, the degree
serves as a robust platform for those seeking to influence the future of work through scientific
insight and strategic intervention.



Bachelor Of Science In Industrial Organizational Psychology

bachelor of science in industrial organizational psychology: Transformational
Leadership Styles for Global Leaders: Management and Communication Strategies Roache,
Darcia Ann Marie, 2023-09-26 The impact of transformational leadership styles, management
strategies, and communication for organizational effectiveness and employee performance within
organizations cannot be overemphasized. Leadership as a concept has evolved over the years based
on situations, practices, and change management approaches in organizations. The evolution of
transformational leadership in organizations is imperative to examine in order to motivate and
encourage others to collectively support and work to achieve organizational effectiveness, or vision
and mission. Leadership needs a paradigm shift to influence opportunities and challenges in
organizations such as organizational behavior, motivation, communication, and management
functions. Transformational Leadership Styles, Management Strategies, and Communication for
Global Leaders aims to provide relevant theoretical, conceptual, and procedural frameworks and the
latest empirical research findings that critically examine the areas of leadership, leadership styles,
management studies, and communication for leaders globally. It is ideal for multi-sectoral interests
in business and educational organizations, chief executive officers, executive members, team
leaders, industry leaders, human resource directors and personnel, leadership and management, and
practitioners.

bachelor of science in industrial organizational psychology: Stress and Well-Being in
Teams Peter D. Harms, Chu-Hsiang (Daisy) Chang, 2024-09-06 Stress and Well-Being in Teams is
focused on stress and well-being in the context of teams, focused on how inputs of team processes,
such as team compositions, leadership, and broader organizational contexts can serve as
antecedents of team members’ stress and well-being.

bachelor of science in industrial organizational psychology: Mastering
Industrial-Organizational Psychology Elizabeth Shoenfelt, 2020 This volume brings together
faculty from top-ranked I-O master's programs to provide best practices and discussions of
important topics for the training of master's level I-O psychologists, including areas of career
practice, applying to graduate school, applied experiences needed to prepare graduates for the
workplace, methods of teaching and considerations for faculty in I-O master's programs, and
consulting in organizations as a component of graduate education.

bachelor of science in industrial organizational psychology: Sustaining Creative
Collaboration in Student Virtual Teams in Higher Education: Resources, Norms and Protocols, and
Continual Assessment and Learning Nemiro, Jill E., 2025-07-23 As remote and hybrid work continue
to define the modern professional landscape, the ability to collaborate effectively in virtual teams
has become an essential skill. The shift toward non-routine, knowledge-based work demands high
levels of creativity, adaptability, and digital fluency. Higher education institutions play a pivotal role
in preparing students for this new reality by offering opportunities to build and practice virtual
teamwork skills. Equipping students with these competencies not only enhances their career
readiness but also helps them contribute more effectively to innovative, distributed work
environments. As the future of work becomes increasingly digital, fostering virtual collaboration
skills is crucial for individual success and organizational sustainability. Sustaining Creative
Collaboration in Student Virtual Teams in Higher Education: Resources, Norms and Protocols, and
Continual Assessment and Learning provides an in-depth understanding of how to implement,
sustain, and assess academic courses and business training experiences that can offer students and
employees hands-on experiences to develop virtual teamwork skills. It seeks to nurture students’
professional development by enhancing their creativity while working in virtual teams and to provide
faculty with relevant knowledge, expertise, and case examples to assist them in implementing and
assessing effective virtual team learning experiences in their courses. Covering topics such as
topics, this book is an excellent resource for students, educators, researchers, academicians,


https://stage.support.buyingbuddy.com/archive-th-154/bachelor-of-science-in-industrial-organizational-psychology.pdf

educational leaders, instructional designers, technology instructors, human resource managers,
business leaders, and more.

bachelor of science in industrial organizational psychology: Stanfield's Introduction to
Health Professions with Navigate Advantage Access Nanna Cross, Dana McWay, 2022-02-04
Introduction to the Health Professions provides comprehensive coverage of all the major health
professions. The Eighth Edition includes the 75 careers and touches on every major facet of the
field. Training requirements, job responsibilities, and salaries are also described. In addition, this
resource provides a thorough review of the U.S. healthcare delivery system, managed care, health
care financing, reimbursement, insurance coverage, Medicare, Medicaid, and the impact of new
technology on healthcare services--

bachelor of science in industrial organizational psychology: Evidence-based Productivity
Improvement Robert D. Pritchard, Sallie J. Weaver, Elissa L. Ashwood, 2012 This new book explains
the Productivity Measurement and Enhancement system (ProMES) and how it meets the criteria for
an optimal measurement and feedback system. It summarizes all the research that has been done on
productivity, mentioning other measurement systems, and gives detailed information on how to
implement this one in organizations. This book will be of interest to behavioral science researchers
and professionals who wish to learn more about the practical methods of measuring and improving
organizational productivity.

bachelor of science in industrial organizational psychology: Graduate Programs in the
Biological/Biomedical Sciences & Health-Related Medical Professions 2014 (Grad 3) Peterson's,
2013-12-20 Peterson's Graduate Programs in the Biological/Biomedical Sciences & Health-Related
Medical Professions 2014 contains comprehensive profiles of nearly 6,800 graduate programs in
disciplines such as, allied health, biological & biomedical sciences, biophysics, cell, molecular, &
structural biology, microbiological sciences, neuroscience & neurobiology, nursing, pharmacy &
pharmaceutical sciences, physiology, public health, and more. Up-to-date data, collected through
Peterson's Annual Survey of Graduate and Professional Institutions, provides valuable information
on degree offerings, professional accreditation, jointly offered degrees, part-time and
evening/weekend programs, postbaccalaureate distance degrees, faculty, students, requirements,
expenses, financial support, faculty research, and unit head and application contact information.
There are helpful links to in-depth descriptions about a specific graduate program or department,
faculty members and their research, and more. There are also valuable articles on financial
assistance, the graduate admissions process, advice for international and minority students, and
facts about accreditation, with a current list of accrediting agencies.

bachelor of science in industrial organizational psychology: Advancing Executive
Coaching Gina Hernez-Broome, Lisa A. Boyce, 2010-10-19 Praise for Advancing Executive Coaching
Rich in content, this book is an impressive and varied review of the field of coaching from a notable
assembly of authors. It is thought provoking yet practical, and represents an important contribution
to a fast-moving field. A must read for anyone interested in executive coaching and all organizations
that want to implement coaching —Marshall Goldsmith, executive coach and author of the New York
Times best-sellers, MOJO and What Got You Here Won't Get You There This excellent book on
executive coaching takes the reader on an exciting journey of discovery and explores the link
between practice and research. A great resource for HR professionals and coaches. —Professor
Stephen Palmer, Ph.D., director of the Coaching Psychology Unit, City University, London, United
Kingdom If you are looking for a solid evidence-based book on leadership and executive coaching -
look no further. From tools and techniques, to theoretical frameworks and practice advice on how to
implement and measure leadership coaching - it's all here. A must-have for the novice and
experienced executive coach alike. Enjoy! —Anthony M. Grant, Ph.D., director, Coaching Psychology
Unit, University of Sydney The book offers both tested strategies and techniques and an exploration
of emerging issues and new directions. —Cindy McCauley, Ph.D., senior fellow at the Center for
Creative Leadership The editors have compiled an 'all-star' roster of authors who tackle issues from
implementing and evaluating coaching programs to maximizing the effectiveness of individual




coaching relationships. This book will be a must have for anyone interested in world-class executive
coaching. —Kurt Kraiger, Ph.D., 2010 SIOP President, Professor and Director of the Industrial and
Organizational Psychology Program at Colorado State University

bachelor of science in industrial organizational psychology: The Role of Demographics
in Occupational Stress and Well Being Pamela L. Perrewé, Christopher C. Rosen, Jonathon R. B.
Halbesleben, 2014-09-16 In much of the contemporary research on occupational stress and
well-being, demographic factors such as gender, age, and race/ethnicity are evident in the
background and controlled in statistical analysis. This volume asks whether that should be the case
and the extent to which those demographics impact our experience of stress and well-being.

bachelor of science in industrial organizational psychology: Careers in Psychology Tara
L. Kuther, Robert D. Morgan, 2019-07-24 Connecting career aspirations with the post-college world
is crucial for students today. Careers in Psychology, Fifth Edition helps students navigate and plan
for their futures by offering exposure to the rich careers in each subfield of psychology and
prompting students to consider the what, why and how of each option.

bachelor of science in industrial organizational psychology: The Sage Handbook of Survey
Development and Application Lucy R. Ford, Terri A. Scandura, 2023-06-29 The SAGE Handbook of
Survey Development and Application provides a practical resource that researchers can go to for
cutting-edge tools to ensure they are employing the best survey research techniques. This handbook
not only covers the classic and innovational skills and approaches involved at every step of the
survey research process, but also centres itself around applied, how-to guidance to aid readers in
best practice. Chapters engage with a broad range of topics including sampling issues, approaches
to establishment of measurement equivalence, and the use of online labour pools in survey
development. With contributions from a global community of leading and emerging scholars across a
wide variety of disciplines, this Handbook is focused on being applicable and accessible across the
social sciences. Containing over 120 tables and figures, checklists and tutorial guides, The SAGE
Handbook of Survey Development and Application will serve as a one stop resource for survey
research. This handbook serves as a touchstone for a variety of fields such as Organizational
Behavior, Industrial & Organizational Psychology, Management, Psychology, Educational Research,
Marketing, Public Policy, and others. PART 1: Conceptual Issues and Operational Definition PART 2:
Research Design Considerations PART 3: Item Development PART 4: Scale Improvement Methods
PART 5: Data Collection PART 6: Data Management and Analysis PART 7: Research Production and
Dissemination PART 8: Applications

bachelor of science in industrial organizational psychology: The Future of Scholarship
on Race in Organizations Eden B. King, Quinetta M. Roberson, Mikki R. Hebl, 2022-06-01 Since
the term “workforce diversity” was first coined in the 1990s, the topic has received consistent and
increasing attention by researchers. Over the last 30 years, a body of theory and research has
amassed which recognizes diversity as an important work unit characteristic and explored its
influence on organizational functioning and performance. Despite these advancements, the field is at
a critical juncture where new ideas, emphases, theories, predictions and approaches are needed to
propel our understanding of the meaning, import and functioning of diversity in organizations.
Accordingly, this volume looks to the future of diversity work, both with regard to the content of the
chapters and to the contributors. We endeavored to give a voice to emerging scholars who are the
future of our field and can help to set a future research agenda to push our understanding of
diversity in organizations. The scholars raise new and provocative questions about race in
organizations that deliberate on the state of our science, our understanding of complex experiences
of race, and a more nuanced view of race in terms of intersectionalities. Overall, each of these
chapters provokes the status quo and, in so doing, offers a fresh perspective on the study of diversity
in general and race and racism more specifically. We believe the end result is a more comprehensive
exploration of the phenomenon and the development of an exciting future research agenda.

bachelor of science in industrial organizational psychology: Peterson's Graduate
Programs in Management of Engineering & Technology, Materials Sciences & Engineering,



and Mechanical Engineering & Mechanics 2011 Peterson's, 2011-05-01 Peterson's Graduate
Programs in Management of Engineering & Technology, Materials Sciences & Engineering, and
Mechanical Engineering & Mechanics contains a wealth of information on colleges and universities
that offer graduate work these exciting fields. The institutions listed include those in the United
States and Canada, as well as international institutions that are accredited by U.S. accrediting
bodies. Up-to-date information, collected through Peterson's Annual Survey of Graduate and
Professional Institutions, provides valuable information on degree offerings, professional
accreditation, jointly offered degrees, part-time and evening/weekend programs, postbaccalaureate
distance degrees, faculty, students, degree requirements, entrance requirements, expenses,
financial support, faculty research, and unit head and application contact information. Readers will
find helpful links to in-depth descriptions that offer additional detailed information about a specific
program or department, faculty members and their research, and much more. In addition, there are
valuable articles on financial assistance, the graduate admissions process, advice for international
and minority students, and facts about accreditation, with a current list of accrediting agencies.

bachelor of science in industrial organizational psychology: Building High-Performance
People and Organizations Martha I. Finney, 2008-06-30 Business success depends on employee
innovation, drive, skill, endurance, and dedication. Engaged employees, studies show, provide
tangible advantages to the organization like greater customer satisfaction and improved
profitability. In contrast, the Gallup Organization has discovered that disengaged workers cost U.S.
business between $250 billion and $350 billion each year. How do you engage employees and, in
turn, create the high-performance organization? That's what this set is all about. From the latest
theories on motivation to innovations in HR to methods to increase employee retention, it provides
the essential insights and tools managers, leaders, and HR people need to find new ways to
succeed—while keeping employees happy, productive, and loyal. Employees know that
cradle-to-grave—or even week-to-week—employment security is a thing of the past, and that they
are at the helm of their own career ship. Discerning consumers in the employment marketplace, they
therefore seek employment opportunities that speak not only to their wallets and life circumstances,
but also to their desire to find work that provides purpose and passion. How can employers meet
these needs and create a team of engaged employees? That's a large question, and one that spans a
spectrum of issues that includes career development, human resource management, and the
alignment between individual and organizational goals. In these three volumes, leaders and
managers will find answers. They feature articles, interviews, and reports from academics,
psychologists, managers in the practical corporate world, and experts in career management.
Despite what Donald Trump might say, work is personal, and the ways in which individuals navigate
the organizational environment—and businesses organize to seek, attract, and retain the best
employees—is of primary concern. That goes double in these turbulent times, when job security is at
stake, cynicism rampant, and loyalty at risk. Building High-Performance People and Organizations
connects the dots so employers can maintain a loyal, satisfied, and productive workforce. Volume 1:
The New Employer-Employee Relationship looks at trends in demographics and the general business
environment leading to and driving the concept of employee engagement. Volume 2: The Engaged
Workplace: Organizational Strategies focuses on real-world organizational strategies to find,
develop, and retain the best employees, with an emphasis on innovative practices in both the U.S.
and internationally. Volume 3: Case Studies and Conversations features interviews with thought
leaders in the entire landscape of performance management and employee engagement. Their
insights will provide readers with the absolute latest thinking in their fields of expertise. Volume 3
also contains short case studies of companies that are pioneering high-performance cultures.

bachelor of science in industrial organizational psychology: The Role of Individual
Differences in Occupational Stress and Well Being Pamela L. Perrewé, Daniel C. Ganster,
2011-08-10 Deals with the examination of occupational stress, health and well being, with particular
emphasis on the multi-disciplinary nature of occupational stress. This title also examines the role of
individual difference in occupational stress, health and well being.



bachelor of science in industrial organizational psychology: Peterson's Graduate Programs
in the Social Sciences 2011 Peterson's, 2011-07-01 Peterson's Graduate Programs in the Social
Sciences contains a wealth of information on colleges and universities that offer graduate work in
Area & Cultural Studies; Communication & Media; Conflict Resolution & Mediation/Peace Studies;
Criminology & Forensics; Economics; Family & Consumer Sciences; Geography; Military & Defense
Studies; Political Science & International Affairs; Psychology & Counseling; Public, Regional, &
Industrial Affairs; Social Sciences; and Sociology, Anthropology, & Archaeology. Institutions listed
include those in the United States, Canada, and abroad that are accredited by U.S. accrediting
agencies. Up-to-date data, collected through Peterson's Annual Survey of Graduate and Professional
Institutions, provides valuable information on degree offerings, professional accreditation, jointly
offered degrees, part-time and evening/weekend programs, postbaccalaureate distance degrees,
faculty, students, degree requirements, entrance requirements, expenses, financial support, faculty
research, and unit head and application contact information. Readers will find helpful links to
in-depth descriptions that offer additional detailed information about a specific program or
department, faculty members and their research, and much more. In addition, there are valuable
articles on financial assistance, the graduate admissions process, advice for international and
minority students, and facts about accreditation, with a current list of accrediting agencies.

bachelor of science in industrial organizational psychology: Handbook of Organizational
Culture and Climate Neal M. Ashkanasy, Celeste P M Wilderom, Mark F. Peterson, 2000 The
Handbook of Organizational Culture and Climate provides an overview of current research, theory
and practice in this expanding field. The editorial team and the authors come from diverse
professional and geographical backgrounds, and provide an unprecedented coverage of topics
relating to both culture and climate of modern organizations.... Well-known editors Neal Ashkanasy,
Celeste P. M. Wilderom, and Mark F. Peterson lend a truly international perspective to what is the
single most comprehensive and up-to-date source on the growing field of organizational culture and
climate. In addition, the Handbook opens with a foreword by Andrew Pettigrew and two provocative
commentaries by Ben Schneider and Edgar Schein, and concludes with an invaluable set of
combined references. --Publisher.

bachelor of science in industrial organizational psychology: Feedback at Work Lisa A.
Steelman, Jane R. Williams, 2019-11-21 This book delivers an evidence-based summary of best
practices in providing and utilizing feedback in organizational settings. Bringing together a range of
renowned experts, the chapters in this book discuss the current state of feedback theory and
research, as well as practical recommendations for using the evidence to improve feedback
processes in organizations. This book is intended for scholars and managers, but anyone on the
giving or receiving end of feedback will benefit from a better understanding of the process. The
chapters in this volume take the reader deep into the current literature, set a research agenda for
the future, and provide key take-aways to enhance intentionality in the feedback process.

bachelor of science in industrial organizational psychology: Social Media in Employee
Selection and Recruitment Richard N. Landers, Gordon B. Schmidt, 2016-05-03 This timely
resource offers fresh research on companies’ use of social media platforms—from Twitter and
Facebook to LinkedIn and other career sites—to find and hire personnel. Its balanced approach
explains why and how social media are commonly used in both employee recruitment and selection,
exploring relevant theoretical constructs and practical considerations about their appropriateness
and validity. Contributors clarify a confusing cyberscape with recommendations and best practices,
legal and ethical issues, pitfalls and problems, and possibilities for standardization. And the book’s
insights on emerging and anticipated developments will keep the reader abreast of the field as it
evolves. Included in the coverage: - Social media as a personnel selection and hiring resource:
Reservations and recommendations. - Game-thinking within social media to recruit and select job
candidates. - Social media, big data, and employment decisions. - The use of social media by BRIC
nations during the selection process. - Legal concerns when considering social media data in
selection. - Online exclusion: Biases that may arise when using social media in talent acquisition. - Is




John Smith really John Smith? Misrepresentations and misattributions of candidates using social
media and social networking sites. Social Media in Employee Selection and Recruitment is a bedrock
reference for industrial/organizational psychology and human resources academics currently or
planning to conduct research in this area, as well as for academic libraries. Practitioners considering
consulting social media as part of human resource planning or selection system design will find it a
straight-talking guide to staying competitive.

bachelor of science in industrial organizational psychology:
Entrepreneurship-Professionalism-Leadership Moon-Ho Ringo Ho, Jeffrey C. Kennedy, Marilyn
A. Uy, Kim-Yin Chan, 2020-06-11 This book updates the theory and brings together empirical
research based on the multidimensional entrepreneurship-professionalism-leadership (EPL)
framework for subjective career ‘space’. It also discusses the extension of the original
‘person-centred’ framework to other levels of analysis, for example, ways of considering the EPL
(human capital) capacities of an organisation, city, or even nation. By providing insights into the
development of EPL motivations and efficacies over time, the book helps readers appreciate the
application of the EPL framework in a wider range of contexts, such as
research-innovation-enterprise, healthcare, and pre-university settings. It also shows how EPL
research contributes to a better understanding of leadership and entrepreneurial development.
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