
conflict management and peace science
Conflict Management and Peace Science: Navigating the Path to Harmony

conflict management and peace science are essential disciplines that
intersect to help societies, organizations, and individuals navigate disputes
and foster harmonious relationships. These fields delve into understanding
the origins of conflicts and devise strategies to resolve them
constructively, ultimately contributing to a more peaceful world. Whether
it’s disagreements in the workplace, community tensions, or international
disputes, the principles of conflict management and peace science offer
valuable tools to address these challenges effectively.

Understanding Conflict Management and Peace
Science

At its core, conflict management involves identifying, handling, and
resolving disagreements in a way that minimizes negative outcomes and
promotes positive relationships. Peace science, meanwhile, is an
interdisciplinary field that studies the conditions that lead to peace and
conflict, seeking to prevent violence and promote sustainable harmony.

Both fields draw on social science research, psychology, political science,
and communication studies to build frameworks that help us understand why
conflicts arise and how they can be managed or transformed.

The Nature of Conflict

Conflict is an inevitable part of human interaction. It arises from
differences in values, interests, needs, or perceptions. Not all conflict is
destructive; in fact, some level of conflict can stimulate growth,
innovation, and improved understanding when managed well. Recognizing the
difference between constructive and destructive conflict is crucial in
conflict management and peace science.

Key Principles of Conflict Management

Effective conflict management hinges on several principles:

- **Active Listening:** Genuinely understanding the perspectives of all
parties involved.
- **Open Communication:** Encouraging honest and respectful dialogue.
- **Empathy:** Recognizing and validating emotions and experiences.



- **Problem-Solving Orientation:** Focusing on finding mutually beneficial
solutions rather than assigning blame.
- **Flexibility:** Being willing to adapt and compromise where necessary.

These principles help transform conflicts from potentially harmful
confrontations into opportunities for collaboration and growth.

Peace Science: Exploring the Foundations of
Peace

Peace science goes beyond managing disputes to explore the systemic and
structural factors that contribute to peace and conflict. It involves
rigorous research into topics such as conflict resolution, peacebuilding,
diplomacy, and conflict prevention.

Interdisciplinary Approaches in Peace Science

The study of peace science incorporates insights from:

- **Political Science:** Examining power dynamics, governance, and
international relations.
- **Sociology:** Understanding social structures, group behavior, and
cultural norms.
- **Psychology:** Exploring human behavior, trauma, and reconciliation
processes.
- **Economics:** Analyzing the impact of resource distribution and economic
inequalities.

By weaving together these perspectives, peace science offers comprehensive
strategies to tackle both the symptoms and root causes of conflicts.

Conflict Resolution and Peacebuilding

One of the central aims of peace science is to develop practical methods for
resolving conflicts and building lasting peace. Conflict resolution
techniques include negotiation, mediation, arbitration, and dialogue
facilitation. Peacebuilding goes a step further by addressing underlying
social injustices, supporting institution-building, and fostering community
reconciliation.



Practical Applications of Conflict Management
and Peace Science

The theories and strategies derived from these fields have real-world
applications across various domains.

In the Workplace

Workplace conflicts can disrupt productivity and morale. Applying conflict
management techniques such as mediation and open communication channels can
help teams navigate disagreements effectively. Training in emotional
intelligence and active listening empowers employees to handle disputes
constructively.

In Communities

Community conflicts often stem from cultural misunderstandings, competition
for resources, or historical grievances. Peace science-informed community
dialogue programs bring diverse groups together to foster mutual
understanding and cooperation. These initiatives help reduce tensions and
build social cohesion.

On the Global Stage

International conflicts are often complex and multifaceted, involving
political, economic, and social dimensions. Diplomacy, peace negotiations,
and conflict prevention strategies are tools derived from peace science that
help nations find peaceful solutions. Organizations such as the United
Nations rely on these principles to mediate conflicts and promote global
peace.

Tips for Effective Conflict Management

To apply conflict management principles in everyday life or professional
settings, consider the following tips:

Stay Calm and Composed: Emotional regulation helps keep discussions1.
productive.

Identify the Root Cause: Address underlying issues, not just surface2.



symptoms.

Focus on Interests, Not Positions: Understand what each party truly3.
wants.

Encourage Collaborative Problem-Solving: Work together to find win-win4.
solutions.

Seek External Help When Needed: Sometimes, a neutral mediator can5.
facilitate better outcomes.

The Role of Technology in Conflict Management
and Peace Science

In today’s digital age, technology plays a growing role in both conflict
escalation and resolution. Social media platforms can sometimes amplify
conflicts by spreading misinformation. However, technology also offers tools
for peacebuilding, such as:

- Online mediation platforms
- Virtual dialogue forums
- Data analytics for conflict prediction and early warning systems

Harnessing technology responsibly can enhance the effectiveness of conflict
management strategies and peacebuilding efforts.

Future Directions in Conflict Management and
Peace Science

As global challenges evolve, so too must the approaches to managing conflict
and fostering peace. Emerging areas of focus include:

- Integrating artificial intelligence to analyze conflict patterns
- Enhancing intercultural competence in increasingly diverse societies
- Addressing climate change as a driver of resource-related conflicts
- Promoting inclusive peace processes that involve marginalized groups

These developments hold promise for creating more resilient and peaceful
societies.

Exploring conflict management and peace science reveals a rich landscape of
knowledge and practical tools that can transform how we approach
disagreements. By embracing empathy, effective communication, and
interdisciplinary insights, it becomes possible to turn conflict into an



opportunity for growth and reconciliation. Whether on a personal level or
within the complex tapestry of global relations, these fields offer guiding
lights toward a more peaceful coexistence.

Frequently Asked Questions

What is conflict management and why is it important?
Conflict management involves identifying and handling conflicts in a way that
minimizes negative outcomes and promotes constructive resolution. It is
important because unmanaged conflicts can escalate, leading to violence,
reduced productivity, and damaged relationships.

What are the main types of conflict in peace
science?
The main types of conflict studied in peace science include interpersonal,
intergroup, intrastate (civil wars), and interstate conflicts. Each type
requires different approaches for resolution and management.

How does peace science contribute to conflict
resolution?
Peace science uses interdisciplinary research methods to analyze the causes
and dynamics of conflicts, develop theories, and propose practical strategies
for conflict prevention, management, and resolution, promoting sustainable
peace.

What role do negotiation and mediation play in
conflict management?
Negotiation and mediation are key conflict management techniques that
facilitate communication and compromise between parties. Negotiation involves
direct dialogue to reach an agreement, while mediation introduces a neutral
third party to assist in resolving disputes.

What are some common strategies used in conflict
management?
Common conflict management strategies include avoidance, accommodation,
competition, compromise, and collaboration. The choice of strategy depends on
the context, relationship, and desired outcomes.



How can organizations implement effective conflict
management practices?
Organizations can implement effective conflict management by fostering open
communication, training employees in conflict resolution skills, establishing
clear policies, encouraging collaborative problem-solving, and using third-
party mediators when necessary.

What is the difference between conflict management
and conflict resolution?
Conflict management focuses on limiting the negative aspects of conflict and
promoting constructive outcomes, while conflict resolution aims to completely
resolve the underlying causes of conflict to achieve lasting peace.

How does cultural diversity impact conflict
management?
Cultural diversity can complicate conflict management due to different
communication styles, values, and conflict perceptions. Understanding and
respecting cultural differences is essential for effective conflict
management and building mutual trust.

What role do international institutions play in
peace science?
International institutions like the United Nations play a crucial role by
facilitating dialogue, peacekeeping missions, conflict mediation, and
promoting international norms and agreements to prevent and resolve conflicts
globally.

How can technology be used in conflict management
and peacebuilding?
Technology aids conflict management through tools like data analytics for
conflict prediction, communication platforms for dialogue, social media for
awareness, and virtual mediation, enhancing the efficiency and reach of
peacebuilding efforts.

Additional Resources
Conflict Management and Peace Science: Navigating Disputes for Sustainable
Harmony

conflict management and peace science represent two intertwined disciplines
that aim to understand, mitigate, and ultimately resolve conflicts in various



spheres of human interaction. From interpersonal disagreements to
international disputes, these fields offer frameworks and methodologies
designed to foster dialogue, reduce violence, and promote long-term peace. As
global tensions fluctuate and complex crises emerge, the study and
application of conflict management and peace science have become increasingly
critical for policymakers, organizations, and communities seeking sustainable
harmony.

Understanding Conflict Management and Peace
Science

Conflict management refers to the processes and strategies employed to handle
disputes constructively, preventing escalation and finding mutually
acceptable solutions. Peace science, on the other hand, is an
interdisciplinary field that examines the causes of conflict and violence,
and develops theoretical and practical tools to promote peace. Both domains
draw from political science, sociology, psychology, and international
relations, among other disciplines, to analyze the root causes of conflict
and the mechanisms through which peace can be established and maintained.

The rise of peace science as a distinct academic discipline in the mid-20th
century marked a shift from merely responding to war and violence toward
proactive conflict prevention and resolution. This evolution reflects a
growing recognition of the complexity of conflicts, which often involve deep-
seated social, economic, and cultural factors. Conflict management
techniques, ranging from negotiation and mediation to institutional reforms,
are critical components within the broader peace science toolkit.

The Role of Conflict Analysis

Effective conflict management begins with thorough conflict analysis — a
systematic approach to understanding the parties involved, their interests,
the sources of disagreement, and the potential triggers for escalation. Peace
science emphasizes the importance of identifying underlying structural and
psychological factors, such as inequality, identity politics, and historical
grievances, which often perpetuate conflict cycles.

Conflict analysis helps practitioners tailor interventions to specific
contexts, increasing the likelihood of peaceful resolution. For example, in
community disputes, mediators may focus on communication breakdowns, while in
interstate conflicts, issues like territorial claims or resource distribution
require complex diplomatic negotiations.



Strategies and Techniques in Conflict
Management

Conflict management employs a variety of techniques designed to de-escalate
tensions and facilitate constructive dialogue. These methods range from
informal conversations to formalized interventions, each suited to different
conflict intensities and settings.

Negotiation: A direct dialogue between conflicting parties aimed at
reaching a mutually satisfactory agreement without external pressure.

Mediation: Involvement of a neutral third party who facilitates
communication, helping disputants explore options and find common
ground.

Arbitration: A binding process where a third party makes a decision
after hearing all sides, often used in legal or organizational disputes.

Dialogue and Deliberation: Structured conversations focused on
understanding differing perspectives and building trust among
stakeholders.

Peacebuilding: Long-term efforts to address root causes of conflict,
including social inequities, governance issues, and reconciliation
processes.

The effectiveness of these strategies depends on context, cultural
sensitivities, and the willingness of parties to engage in good faith. Peace
science research underscores that no single approach fits all scenarios;
instead, hybrid models combining various tactics often yield better outcomes.

Comparing Conflict Management Models

Several models illustrate different philosophies and approaches to managing
conflict:

Interest-Based Relational Approach: Focuses on preserving relationships1.
by understanding underlying interests rather than positions.

Power-Based Model: Centers on bargaining power and often applies in2.
competitive or zero-sum contexts.

Transformative Mediation: Aims to change the quality of interactions,3.
promoting empowerment and recognition between parties.



Collaborative Problem Solving: Encourages joint identification of4.
problems and cooperative development of solutions.

Each model offers distinct advantages and challenges. For instance, interest-
based approaches excel in maintaining long-term relationships but may falter
when power imbalances are stark. Conversely, power-based models might resolve
specific disputes quickly but risk fostering resentment and future conflicts.

Peace Science: Theoretical Foundations and
Practical Applications

Peace science integrates empirical research and theoretical frameworks to
understand the dynamics of conflict and peace. Quantitative studies analyze
patterns of violence, while qualitative research explores narratives and
social constructs that influence conflict behavior.

Key Theories in Peace Science

Several theories guide the analysis and intervention strategies within peace
science:

Realism and Liberalism in International Relations: Realism emphasizes
power struggles and security dilemmas, whereas liberalism highlights
cooperation and institutions as pathways to peace.

Conflict Transformation Theory: Advocates for deep structural changes in
societies, seeking to address systemic injustices that fuel conflicts.

Social Identity Theory: Explores how group identities and perceived
threats contribute to intergroup hostility.

Human Needs Theory: Suggests conflicts arise when fundamental human
needs — such as security, recognition, and autonomy — are unmet.

These theories provide a foundation for designing peacebuilding initiatives
that are sensitive to the complex realities on the ground.

Applying Peace Science to Contemporary Conflicts

In practice, peace science informs the work of international organizations,



governments, and NGOs engaged in conflict prevention and resolution
worldwide. For example, the United Nations employs peace science principles
to design peacekeeping missions and post-conflict reconstruction efforts.

Data-driven approaches, such as conflict early warning systems, utilize
quantitative indicators — including economic instability, political
repression, and social fragmentation — to predict and mitigate potential
violence. Such tools exemplify the practical benefit of integrating conflict
management with peace science research.

Challenges and Opportunities in Conflict
Management and Peace Science

Despite advances, conflict management and peace science face several
challenges. The unpredictability of human behavior, shifting geopolitical
landscapes, and entrenched animosities complicate resolution efforts.
Moreover, the risk of imposing external frameworks without local legitimacy
can undermine peace initiatives.

However, emerging technologies and interdisciplinary collaboration offer new
opportunities. Digital platforms facilitate dialogue across divides, while
data analytics enhance conflict monitoring. Additionally, integrating
indigenous knowledge and community-led processes enriches peacebuilding,
aligning with contemporary calls for inclusive and participatory approaches.

The ongoing global focus on sustainable development also aligns closely with
peace science objectives, recognizing that peace is a prerequisite for
economic and social progress. This interconnection underscores the importance
of holistic strategies that address both immediate conflicts and their
structural roots.

The dynamic interplay between conflict management and peace science continues
to evolve, reflecting the complexities of modern disputes and the enduring
human aspiration for peaceful coexistence. As practitioners and scholars
refine their understanding, the potential for more effective, context-
sensitive interventions grows, offering hope for a more stable and just
world.

Conflict Management And Peace Science

  conflict management and peace science: Conflict Management and Peace Science , 1995
  conflict management and peace science: New Frontiers in Conflict Management, Peace
Economics and Peace Science Madhumita Chatterji, Partha Gangopadhyay, 2021-02-15 This volume
will improve our collective understanding of how to fight humanity’s persistent and tragic problems
with conflicts, climate shocks and disasters. The authors of this volume will offer deep insights, from
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their research, into the nature of evolving challenges to both global and local sustainability.
  conflict management and peace science: Conflict Analysis and Practical Conflict
Management Procedures Walter Isard, Christine Smith, 1988
  conflict management and peace science: New Frontiers in Conflict Management, Peace
Economics and Peace Science Madhumita Chatterji, Partha Gangopadhyay, 2021-02-15 This
volume will improve our collective understanding of how to fight humanity’s persistent and tragic
problems with conflicts, climate shocks and disasters. The authors of this volume will offer deep
insights, from their research, into the nature of evolving challenges to both global and local
sustainability.
  conflict management and peace science: Causes and Consequences of International Conflict
Glenn Palmer, 2009-10-16 Investigation into the causes of international conflict has in many ways
formed the central locus of the early work in the scientific investigation of world politics. This edited
volume contains the most recent quantitative work in this area, reflecting the current state of the
field in the topics addressed, the data utilized and the methods employed. The book is divided into
three parts, presenting first some recent contributions to the work on the causes of international
conflict, set in the context of realist theories. The second part addresses issues relating to data,
methods and cases used to analyze international conflict, while the third part presents some
examples of the use of a variety of different methods to answer questions relating to issues which
engage international relations scholars today. The chapters focus on a variety of pertinent topics,
and include discussions of important innovations in our ability to analyze conflict, such as the
introduction of the Militarized Interstate Dispute (MID) data.
  conflict management and peace science: Encyclopedia of Violence, Peace, and Conflict ,
2008-09-05 The 2nd edition of Encyclopedia of Violence, Peace and Conflict provides timely and
useful information about antagonism and reconciliation in all contexts of public and personal life.
Building on the highly-regarded 1st edition (1999), and publishing at a time of seemingly inexorably
increasing conflict and violent behaviour the world over, the Encyclopedia is an essential reference
for students and scholars working in the field of peace and conflict resolution studies, and for those
seeking to explore alternatives to violence and share visions and strategies for social justice and
social change. Covering topics as diverse as Arms Control, Peace Movements, Child Abuse, Folklore,
Terrorism and Political Assassinations, the Encyclopedia comprehensively addresses an extensive
information area in 225 multi-disciplinary, cross-referenced and authoritatively authored articles. In
his Preface to the 1st edition, Editor-in-Chief Lester Kurtz wrote: The problem of violence poses such
a monumental challenge at the end of the 20th century that it is surprising we have addressed it so
inadequately. We have not made much progress in learning how to cooperate with one another more
effectively or how to conduct our conflicts more peacefully. Instead, we have increased the lethality
of our combat through revolutions in weapons technology and military training. The Encyclopedia of
Violence, Peace, and Conflict is designed to help us to take stock of our knowledge concerning these
crucial phenomena. Ten years on, the need for an authoritative and cross-disciplinary approach to
the great issues of violence and peace seems greater than ever. More than 200 authoritative
multidisciplinary articles in a 3-volume set Many brand-new articles alongside revised and updated
content from the First Edition Article outline and glossary of key terms at the beginning of each
article Entries arranged alphabetically for easy access Articles written by more than 200 eminent
contributors from around the world
  conflict management and peace science: Frontiers of Peace Economics and Peace
Science Manas Chatterji, Chen Bo, Rameshwar Mishra, 2011-06-17 A considerable amount of work
has been conducted in the field of peace studies, conflict management, peace science in economics,
sociology, anthropology and management. This title presents research with an emphasis on
theoretical and mathematical constructs in the area of peace economics & peace science.
  conflict management and peace science: Peace and Conflict 2016 David Backer, Ravinder
Bhavnani, Paul Huth, 2016-06-10 An authoritative source of information on violent conflicts and
peacebuilding processes around the world, Peace and Conflict is an annual publication of the



University of Maryland’s Center for International Development and Conflict Management and the
Graduate Institute of International and Development Studies (Geneva). The contents of the 2016
edition are divided into three sections: » Global Patterns and Trends provides an overview of recent
advances in scholarly research on various aspects of conflict and peace, as well as chapters on
armed conflict, violence against civilians, non-state armed actors, democracy and ethnic exclusion,
terrorism, defense spending and arms production and procurement, peace agreements, state
repression, foreign aid, and the results of the Peace & Conflict Instability Ledger, which ranks the
status and progress of more than 160 countries based on their forecasted risk of future instability. »
Special Feature spotlights work on measuring micro-level welfare effects of exposure to conflict. »
Profiles has been enlarged to survey developments in instances of civil wars, peacekeeping missions,
and international criminal justice proceedings that were active around the world during 2014.
Frequent visualizations of data in full-color, large-format tables, graphs, and maps bring the analysis
to life and amplify crucial developments in real-world events and the latest findings in research. The
contributors include many leading scholars in the field from the US and Europe.
  conflict management and peace science: Handbook of Defense Economics Todd Sandler,
Keith Hartley, 2007-04-12 The second volume of the Handbook of Defense Economics addresses
defense needs, practices, threats, and policies in the modern era of globalization. This new era
concerns the enhanced cross-border flows of all kinds (e.g., capital and labor flows, revolutionary
rhetoric, guerrillas, and terrorists) including the spillovers of benefits and costs associated with
public goods and transnational externalities (i.e., uncompensated interdependencies affecting two or
more nations). These ever-increasing flows mean that military armaments and armies are less able
to keep out security threats. Thus, novel defense and security barriers are needed to protect borders
that are porous to terrorists, pollutants, political upheavals, and conflicts. Even increased trade and
financial flows imply novel security challenges and defenses. Globalization also underscores the
importance of a new set of institutions (e.g., the European Union and global governance networks)
and agents (e.g., nongovernmental organizations and partnerships).This volume addresses the
security challenges in this age of globalization, where conflicts involve novel tactics, new
technologies, asymmetric warfare, different venues, and frightening weapons. Volume 2 contains
topics not covered in volume 1 – i.e., civil wars, peacekeeping, economic sanctions, the econometrics
of arms races, conversion, peace economics, and the interface of trade, peace, and democracy.
Volume 2 also revisits topics from volume 1, where there has been a significant advancement of
knowledge – i.e., conflict analysis, terrorism, arms races, arms trade, military manpower, and arms
industries. All of the main securities concerns of today are analyzed. Chapters are written by the
leading contributors in the topic areas.*Up-to-date surveys on the pressing defense issues:
theoretical, empirical and policy issues.*Coverage of theoretical and empirical studies of
terrorism.*Contributions by the leading researchers in the field of defense economics.
  conflict management and peace science: Incentivizing Peace Jaroslav Tir, Johannes Karreth,
2018-01-24 Civil wars are one of the most pressing problems facing the world. Common approaches
such as mediation, intervention, and peacekeeping have produced some results in managing ongoing
civil wars, but they fall short in preventing civil wars in the first place. Incentivizing Peace shows
that considering civil wars from a developmental perspective presents opportunities to prevent the
escalation of nascent, low-level armed conflicts to full-scale civil wars.
  conflict management and peace science: The SAGE Handbook of Conflict Resolution Jacob
Bercovitch, Victor Kremenyuk, I William Zartman, 2008-12-03 ′The SAGE Handbook of Conflict
Resolution demonstrates the range of themes that constitute modern conflict resolution. It brings
out its key issues, methods and dilemmas through original contributions by leading scholars in a
dynamic and expanding field of inquiry. This handbook is exactly what it sets out to be: an
indispensable tool for teaching, research and practice in conflict resolution′ - Peter Wallensteen,
Professor of Peace and Conflict Research, Uppsala University and University of Notre Dame
′Bercovitch, Kremenyuk and Zartman are among the most important figures in the conflict resolution
field. They have pieced together, with the help of more than 35 colleagues from numerous countries,



a state-of-the-art review of the sources of international conflict, available methods of conflict
management, and the most difficult challenges facing the individuals and organizations trying to
guide us through these conflict-ridden times. The collection is brimming with penetrating insights,
trenchant analyses, compelling cases, and disciplined speculation. They help us understand both the
promise of as well as the obstacles to theory-building in the new field of conflict resolution′ -
Lawrence Susskind, Professor and Director of the MIT - Harvard Public Disputes Program ′The last
three sentences of this persuasive book: We conclude this volume more than ever convinced that
conflict resolution is not just possible or desirable in the current international environment. It is
absolutely necessary. Resolving conflicts and making peace is no longer an option; it is an
intellectual and practical skill that we must all posses. If you are part of that we, intellectually or
professionally, you will find this book a superb companion′ - Thomas C Schelling, Professor Emeritus,
Harvard University and University of Maryland Conflict resolution is one of the fastest-growing
academic fields in the world today. Although it is a relatively young discipline, having emerged as a
specialized field in the 1950′s, it has rapidly grown into a self-contained, vibrant, interdisciplinary
field. The SAGE Handbook of Conflict Resolution brings together all the conceptual, methodological
and substantive elements of conflict resolution into one volume of over 35 specially commissioned
chapters. The Handbook is designed to reflect where the field is today by drawing on the
contributions of experts from different fields presenting, in a systematic way, the most recent
research and practice. Jacob Bercovitch is Professor of International Relations, and Fellow of the
Royal Society, at the University of Canterbury in Christchurch, New Zealand. Victor Kremenyuk is
deputy director of the Institute for USA and Canada Studies, Russian Academy of Sciences, Moscow.
He is also a research associate at IIASA. I. William Zartman is Jacob Blaustein Professor of Conflict
Resolution and International Organization at the Nitze School of Advanced International Studies of
Johns Hopkins University
  conflict management and peace science: Routledge Handbook of Peace, Security and
Development Fen Osler Hampson, Alpaslan Özerdem, Jonathan Kent, 2020-06-04 This Handbook
offers a comprehensive examination of the peace, security, and development nexus from a global
perspective, and investigates the interfaces of these issues in a context characterised by many new
challenges. By bringing together more than 40 leading experts and commentators from across the
world, the Handbook maps the various research agendas related to these three themes, taking stock
of existing work and debates, while outlining areas for further engagement. In doing so, the chapters
may serve as a primer for new researchers while also informing the wider scholarly community
about the latest research trends and innovations. The volume is split into three thematic parts:
Concepts and approaches New drivers of conflict, insecurity, and developmental challenges Actors,
institutions, and processes. For ease of use and organisational consistency, each chapter provides
readers with an overview of each research area, a review of the state of the literature, a summary of
the major debates, and promising directions for future research. This Handbook will be of much
interest to students of peace and conflict studies, development studies, security studies, and
International Relations.
  conflict management and peace science: An Introduction to Civil Wars Karl DeRouen, Jr.,
2014-09-23 An Introduction to Civil Wars provides a comprehensive overview of the civil wars that
have taken place globally since World War II. A discussion of the human and economic costs of civil
war is followed by a systematic examination of all aspects of these conflicts: civil war patterns,
types, and causes; the effect of natural resources; conflict duration, outcomes, and termination;
peace agreements; counterinsurgency; terrorism; international intervention; and post-conflict issues.
Author Karl DeRouen, Jr. draws on the latest empirical research, and pedagogical features -- tables,
figures, maps, photos, a comprehensive bibliography, lists of suggested readings, and an Appendix
listing all civil wars since 1946 -- make the book an especially useful research tool for
undergraduates and graduate students in political science and public policy.
  conflict management and peace science: International Conflict and Conflict
Management Andrew P. Owsiak, J. Michael Greig, Paul F. Diehl, 2023-05-08 This book asks



scholars to reexamine international conflict and its management—in order to move the field toward
directly theorizing about and examining the interdependence between conflict events and conflict
management attempts. Despite decades of work, research on international conflict and its
management remains siloed in three fundamental ways. First, scholars do not thoroughly address
international conflict dynamics within studies of conflict management, even though the former give
rise to the latter. Second, existing work generally investigates one conflict management strategy
(e.g., mediation) at the expense of others (e.g., adjudication). These strategies, however, are not
independent of one another; they exist on a single menu from which potential third parties choose.
Third parties therefore implicitly—if not explicitly—consider and select among the various strategies
when deciding how to manage a conflict, thereby inviting and incorporating comparisons. Finally,
researchers tend to treat conflict management efforts—even within the same conflict—as
independent events, even though some efforts (e.g., adjudication or arbitration) follow and explicitly
relate to other, earlier efforts (e.g., an earlier negotiation or mediation). In short, elements of
sequencing and interaction influence conflict management, even as scholars rarely consider such
elements. This book will be of great value to scholars and researchers of Political Science,
International Relations and Conflict Management and Resolution. The chapters in this book were
originally published as a special issue of International Interactions.
  conflict management and peace science: Understanding Conflict Resolution Peter
Wallensteen, 2018-12-29 Understanding Conflict Resolution is a comprehensive introduction to the
study of peace and conflict studies. It explores both the historical roots of the study of conflict
management, as well as the contemporary settings and the tools available to states, regional and
global organizations where these core ideas apply. Drawing on cutting-edge research and examples
from around the world, the fifth edition includes: Three new chapters on the key threats and hopes
emerging post-2010: one-sided violence, including genocide and terrorism;gendering international
affairs; and climate challenges stemming from global warming and the danger of nuclear war Brand
new case studies focusing on contemporary events and issues: ISIS; Brexit; Nuclear Arms Race;
Refugees as a weapon of war. Learning features such as graphs, data sets, a glossary, annotated
further reading lists, and access to a companion website full of online resources. This is an essential
text for all students, lecturers and researchers of peace and conflict resolution in international
relations, global politics and political science.
  conflict management and peace science: Conflict Management of Water Resources
Manas Chatterji, Saul Arlosoroff, Gauri Guha, 2017-11-01 This title was first published in 2002: Now
that the Cold War is over, ethnic and regional conflicts are emerging over resources and the
environment. The management of water, the lifeblood of any country, is becoming a vital issue. This
volume offers a study of conflict management of water resources. It includes some selected papers
presented at an international meeting, held at the Mahatma Gandhi Center of Conflict Prevention
and Management in Ahmedabad, India. Other invited papers have also been included in the
collection. Obviously it was not possible to address here all aspects of the vast field of water
management. The main focus of this work is the management of water conflict and its implications
for peace.
  conflict management and peace science: Understanding War and Peace Dan Reiter,
2023-07-20 Written for undergraduate students studying the politics of conflict and cooperation,
Understanding War and Peace considers the roots of global conflicts and the various means used to
resolve them. Edited by Dan Reiter with contributing authors who are all leading scholars in the
field, it balances approachable, engaging writing with a conceptually rigorous overview of the most
important ideas in conflict studies. Focusing on concepts, policy, and historical applications, the text
minimizes literature reviews and technical jargon to engagingly present all major topics in
international conflict, including nuclear weapons, peacekeeping, terrorism, gender, alliances,
nuclear weapons, environment and conflict, civil wars, public opinion. Enriching the textbook
pedagogy, each chapter concludes with a summary of a published quantitative study to introduce
students with no prior quantitative training to quantitative analysis. Online resources for instructors



include an instructor manual, a test bank and contemporary case studies for each chapter topic
regarding the conflict in Ukraine.
  conflict management and peace science: International Multiparty Mediation and Conflict
Management Sinisa Vukovic, 2015-10-05 This volume aims to provide a detailed explanation of the
effects of cooperation and coordination on international multiparty mediation in conflicts.
Contemporary scholarship stresses that the crucial ingredients for a successful multiparty mediation
are ‘consistency in interests’ and ‘cooperation and coordination’ between mediators. This book seeks
to supplement that understanding by investigating how much the ‘consistency of interests’ and
‘cooperation and coordination’ affect the overall process, and what happens to the mediation
process when mediating parties do not share the same idea and interest in finding a common
solution. At the same time, it explores the obstacles in achieving coordination and coherence
between various mediators in such an environment and how to surmount the problems that multiple
mediators face when operating without a ‘common script’ in attempting to mediate a negotiated
settlement. The study investigates three distinct mechanisms (both on the systemic and contextual
level) that have the potential to deter defection from a (potential) member of the multiparty
mediation coalition: geo-political shifts, changes in the conflict dynamics, and mediators’ ability to
bargain for a cooperative relationship. As the number of states and international actors that are
involved in mediation increases, a careful assessment is necessary not only of their relative
institutional strengths and weaknesses, but also of how to promote complementary efforts and how
to synchronize the whole process when one actor is transferring the responsibilities for mediation to
others. This book will be of much interest to students of mediation, conflict management, war and
conflict studies, security studies and IR. The Open Access version of this book, available at
https://www.routledge.com/International-Multiparty-Mediation-and-Conflict-Management-Challenges
-of/Vukovic/p/book/9781138087897, has been made available under a Creative Commons
Attribution-Non Commercial-No Derivatives 4.0 license
  conflict management and peace science: Governance, Development and Conflict Manas
Chatterji, Darvesh Gopal, Savita Singh, 2011-08-17 A considerable amount of work has been
conducted in the field of peace studies, conflict management, peace science in economics, sociology,
anthropology and management. This title presents research with an emphasis on theoretical and
mathematical constructs in the area of peace economics & peace science.
  conflict management and peace science: Reframing Peace Mediation Owen Frazer,
2024-08-02 This book explains how facilitative mediators, those without material leverage,
contribute to progress in peace negotiations. While existing theories of mediation have offered
suggestions about what a mediator should get parties to do to reach an agreement, the puzzle that
has remained is: how does a mediator get parties to do what is prescribed? The book argues that a
communication perspective is key to understanding facilitative mediation and that framing is the
main mechanism by which facilitative mediation functions. Based on an empirical analysis of the
United Nations mediation in El Salvador between 1990 and 1992, the work breaks new ground by
uncovering three underlying mechanisms that explain how a mediator can get their framing adopted
by the negotiating parties, thereby advancing the negotiations. The book offers a novel theory of
facilitative mediation as framing and an innovative methodological approach that focuses on
negotiation impasses to study the process of how negotiations progress. Practitioners will also
appreciate the framework for thinking about when and how framing and reframing can be used to
increase mediation’s effectiveness as a tool for ending armed conflict. This book will be of much
interest to students of peace and conflict studies, negotiation, Latin American politics, and
International Relations, as well as practitioners.
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